
Griffin-Spalding County School System 
 
 

JOB SUMMARY 
Provides mentoring and coaching to build instructional capacity in Intern Teachers to support improved student 
achievement.  Demonstrates and models strategies and interventions, as well as observes and provides feedback to 
ensure student growth, academic achievement, and the development of students who are college and career ready.  

 
ESSENTIAL FUNCTIONS 
(Essential functions, as defined under the Americans with Disabilities Act, may include any of the following tasks, knowledge, skills, and 

other characteristics.  This list is ILLUSTRATIVE ONLY, and is not a comprehensive listing of all duties and responsibilities performed by 

incumbents of this class.) 

 All responsibilities below are provided to/for identified Intern Teachers: 

 Provides on-site, job-embedded professional development 

 Conducts classroom observations and teacher conferences   

 Mentors  

 Oversees, plans, facilitates and follows-up of collaborative group meetings or one-on-one meetings  

 Team-teaches, demonstrates model lessons, develops and helps implement curriculum 

 Observes and provides peer assistance and coaching towards meeting specified goals 

 Coaches in effective instructional strategies in a variety of content areas 

 Participates in workshops, seminars, conferences and/or advanced coursework which further advances 
knowledge of current trends in effective instructional practices 

 Maintains activity log 

 Demonstrates how to engage the learners in differentiated learning experiences for the range of skill levels and 
developmental needs found in the classroom—manages, when appropriate, multiple instructional activities 
simultaneously 

 Models how to monitor the pacing of instruction and budget class time efficiently—provides clear directions, 
outlines expectations, and effectively brings to closure instructional experiences 

 Provides instruction on how to establish a nurturing, supportive, and positive classroom climate that encourages 
student responsibility, using positive motivation, clear classroom routines, challenging instructional strategies 
and effective classroom management techniques 

 Establishes a professional and mutually-respectful rapport 

 Communicates regularly to create a cooperative relationship to support students 

 Teaches how to assess and diagnose the learning, social and emotional needs and styles of students, using a 
variety of assessment techniques and data 

 Demonstrates how to create a stimulating, attractive, organized, functional, healthy, and safe classroom with 
proper attention to the visual, acoustic and thermal environments 

 Works cooperatively with all adults assigned to the classroom (e.g., paraprofessionals, student teachers, 
parents, and volunteers) establishing clear expectations for roles and responsibilities 

 Serves as a role model for other teachers, professional appearance and attire—demonstrates the importance 
and relevance of learning, accepting responsibility, and pride in the honorable profession of teaching 

 Maintains positive, cooperative and mutually-supportive relationships with the administration, instructional 
staff, students, parents, and representatives of resource agencies within the community 

 Attends required staff meetings and serves on assigned staff committees 

 Participates in curriculum and program development, and in the selection of materials and equipment to 
support instruction 

 Maintains prompt and regular attendance. 
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SUPERVISES 

● No Supervisory Responsibilities 

 
MINIMUM QUALIFICATIONS 

 Hold or be eligible for appropriate teacher certification by the GaPSC 

 Identification by GSCS as a Model Teacher through the AIM Visit Process 

 Three years of successful teaching experience as measured by Teacher Keys Effectiveness System 

 
PREFERRED QUALIFICATIONS 

 Master’s Degree in Education or National Board Certified Teacher 

 At least five years of successful teaching as measured by Teacher Keys Effectiveness System 

 Coaching endorsement and experience 

 Previous exemplary teaching experience where student growth is documented 

 At least one year serving as a mentor teacher 

 
COMPETENCIES NECESSARY TO DO THE JOB 

 Knowledge of laws, regulations and policies governing education 

 Ability to communicate effectively orally and in writing 

 Ability to plan, organize and prioritize 

 Ability to use data in the decision-making process 

 Ability to create and interpret results of formative and summative assessments 

 Ability to work positively and cooperatively with others 

 Highly skilled in the use of technology 

 Ability to maintain emotional control under stress 

 Ability to be regularly, predictably and reliably at work 

 Ability to perform routine physical activities that are required to fulfill job responsibilities of 
appropriately and safely supervising students 

EVALUATION 
 This position will be evaluated as a contributing professional. 

 
 
 

 


