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The mission of the Georgia Association of School Personnel Administrators is to lead the way in providing best 

practice human capital management services for Georgia’s K-12 schools. 

We Believe:  The Georgia Association of School Personnel Administrators believes that we have a responsibility to 

build alliances and structure processes for ensuring a quality work force for Georgia’s K-12 schools.  We believe 

that in our roles as school district human capital professionals,  

• We must cultivate environments that positively impact the classroom. 

• We must support student learning through the implementation of structured processes for recruiting and 

retention, employee selection, training and maintenance, leadership development, employee satisfaction 

and quality service. 

• Education is an investment that contributes to the direct economic success of individuals, benefits the 

economy, and attracts and supports business.   

• We must support the development of a competent and productive workforce which is essential for 

preparing today’s students for tomorrow’s competitive workforce and the challenges of a global society. 

GASPA supports: 

• Restructuring public education funding and recommendations that do not erode funding of a quality basic 

education for children and youth. 

• A continued focus on the Constitutional authority of local boards of education in making decisions 

pertaining to the recruitment,  employment, maintenance, evaluation and reduction of the workforce in 

each local education area. 

• Ensuring an effective teacher in every classroom. 

• A teacher evaluation system comprised of multiple measures of teacher quality, including classroom 

observations, student surveys, and academic progress of students. 

• The Vision for Public Education promoted by the state’s leadership organizations. 

•  Race to the Top initiatives designed to improve and standardize performance evaluation of education 

professionals across the state, as well as other initiatives and incentives for capacity enhancement of 

educators. 

• Maintaining a teacher’s contract of 190 days or the equivalent, without additional furloughs. 

• The position statements and priorities of the Georgia Association of Educational Leaders (GAEL) and the 

Georgia School Superintendent’s Association (GSSA). 

GASPA opposes: 

• Efforts to provide contracts of employment for classified employees.                                Updated 11/30/11 


