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The 2017 session of the Georgia General Assembly demonstrated positive advocacy for public 

education and may be perceived as being among the busiest sessions in recent years. 

Highlights: 
 

 The fiscal 2018 state budget continues the austerity cuts amounting to approximately $166 
million.  The budget provides a dedicated 2% salary increase for teachers on the state salary 
schedule and should reach most educators across the state with a few exceptions for 
districts paying much higher salaries than the state base.  Districts also have the discretion 
of applying the funding to other sources based on either their charter or strategic waiver 
contracts.    

o Other than salary increases, the budget includes: 
 Increases from 14.7% to 16.81% to fund the employer portion of TRS. 
 $1mil to fund implementation of HB 338 and to hire the Chief Turnaround 

Officer and turnaround coaches to assist schools identified as 
underperforming. 

 $1+ mil for personnel to convert part-time staff providing PBIS support to 
full time. 

 A transfer of funding from the DOE to GOSA to provide for one AP Stem 
exam for every student enrolled in an AP Stem course 

 $250K for testing models identified in SB 211  
  

 The following key education legislation was passed and signed or VETOED by the governor: 
o HB 9 Makes up-skirting photography illegal 
o HB 114 Prohibits exclusion of students in dual enrollment programs from being 

considered for valedictorian or salutatorian 
o HB 139  Creates process for districts to share financial information in the public 

domain 
o HB 148  Provides for unique identifier for children of military families 
o HB 198  Requires information on influenza vaccines to be made available 
o HB 224  Permits students of military families to attend any school in the district 
o HB 237  Provides a tax credit to fund innovation and enrichment grants for 

underperforming schools 
o HB 280  Authorizes college campus gun carry 
o HB 338  Provides procedural and personnel requirements for address 

underperforming schools statewide 
o HB 425  VETOED- Permits parents to request paper/pencil assessments and 

provides for accommodating students who opt out of taking assessments 
o HB 437  Recreates the Agriculture Education Advisory Commission 
o HB 430  Requires implementation of recommendations regarding charter schools 

from the Governor’s Education Reform Commission  
o HB  463  Creates a public foundation for the Department of Early Care and Learning 



o SB   149  Requires POST training for School Resource Officers , in addition to other 
training 

o SB 186   Clarifies HOPE eligibility for students engaged in Move On When Ready 
o SB 211   Provides for formative assessments in grades 3-12 and one summative 

assessment; includes HB 114, making both effective immediately 
o SR  95  Clarifies the distribution of ELOST funds among city/county districts    

 
 Other legislative-related matters: 

 The House Retirement Committee met on May 9, 2017 to debate whether or not 
to send several retirement bills for actuarial study as dictated by law.  The 
committee sent the following for study: 

o HB 418   Would allow TRS members to pay the full actuarial cost to 
purchase up to 24 months of creditable service for teaching abroad. 

o HB  538   Relates to the governance of the Fulton County School system’s 
educator pension system 

 The committee did not pass HB 633 on for study, indicating that it needs more 
work.  This legislation is similar to SB 293 which seeks to change TRS return to 
work provisions, allowing educators to return to work fulltime while drawing 
TRS benefits and would require local school systems to pay both the employer 
and employee contributions.  This legislation may be given consideration during 
the upcoming 2019 term.  It will be costly for districts so you are cautioned to 
keep your eyes and ears open.  The Senate Retirement committee is scheduled 
to meet on May 22 and will take up SB 293 at that time.  It should be noted that 
while it may appear that this legislation is designed to aid districts in addressing 
the teacher shortage, the real goal is the lessen the amount of funding the state 
must include in the budget to prop up the retirement system. 

 
 Several key pieces of legislation did not pass and retain eligibility to come back in the 2018 

session.  Some to note and watch for next session include the following: 
 HB  32  regarding sexual contact between educators and students 
 HB  273 requiring recess in grades K-5 
 HB  415  aimed at reforming the GA High School Association 
 HB 423  allowing state charter school access to unused school facilities 
 SB 3  (CONNECT) –creating opportunities to expand credentialing for career-ready 

coursework 
Recommendations from the Governor’s Education Reform Commission that were not presented in 
the 2017 session will likely come forward during the 2018 session.  These recommendations 
include proposed changes to QBE (the state school funding formula). 
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